COURSES TO  BE MADE AVAILABLE TO FACILITATE CPD

Continuous Professional Development implies both a commitment of the individual and a commitment of the organisation to best practice. The aim of CPD is to benefit not only the individual but also the organisation and, ultimately, the profession as a whole. CPD really is for everyone, not just the ambitious and young. It’s about personal satisfaction as much as professionalism, and making full use of your abilities at whatever level you choose.
CPD has to be considered in the context of organisational needs, service objectives, occupational standards, professional and personal aspirations. Hence East Renfrewshire Council Performance Review and Development Scheme is primarily concerned to ensure continuously improving services by such objectives as:

1. Ensuring that the employee clearly understands what is expected of them, i.e. key tasks and performance standards.

2. Linking employee development activities to policies and service objectives.

3. Identifying the required skills and knowledge for effective performance.

4. Providing a forum for identification of career and personal development needs.

It is from this perspective that the following learning opportunities will be made available to social work staff:

SVQs

SSSC has recognised the need for workers to demonstrate knowledge and competence in carrying out particular functions. Hence the importance of SVQ s which focus on the knowledge, skills and values that workers require to carry out particular functions and the levels of SVQ relate to particular ranges and combinations of required skills. Because of the requirement for community resources staff to meet set standards, in the main this learning opportunity will be restracted to those services.

HNC Social Care

For unqualified staff working in a field and residential settings wishing a formal qualification on a part time basis. Covers theoretical and practical social care components and includes Scottish Human Services 'Skills for Inclusion' and 'Person Centred Planning' training programmes. 

Course Starts 

September 2004 and interviews early July and early August. 

Entry Requirements
Application form and interview. 2 Highers inc. English OR NQ Award in Care plus a minimum of 120 hours practice experience in care setting. Adults with relevant experience without formal qualifications may be invited to sit an entrance test.

Possible Progression
2nd year entry to BA Social Work at Strathclyde and Glasgow Caledonian Universities; PDA Advanced Certificate in Supervising and Managing Personal Social Services or employment in the Care sector.

HNC Occupational Therapy

A day release course over 2 years at Langside College designed for staff who are currently employed as occupational therapy support workers or technical instructors and who wish to enhance their employment  opportunities.

Course Starts

August 2004 and interviews … ..

Entry Requirements

Must be working as an occupational therapy support worker/assistant.

Students must be at least 21 years old. 

Possible Progression
Enhanced employment opportunities

BSc Hons Occupational therapy

APEL/DipSW

This is a day release course, two days per week. Candidates have to complete a portfolio of evidence which will include a Legal Study and a Reflective commentary of 3-5,000 words. It is designed for staff who wish to progress to the Diploma in Social work, Part Time at Paisley. 

Course starts 

February 2005 to May 2005. There will be two sets of interviews, first by the Department and later with the University. 

Entry Requirements 

Candidates will have to have HNC and SVQ3 or other recognised qualifications 

Progression 

Following the successful completion of the Portfolio the candidates gain entry to second year of the Part time Diploma in Social work

Post Qualifying Award in Social Work, Part One

To achieve the PQSW award you need to meet all of the PQ requirements 1 to 6 (120 credits). However, PQ part one, known as PQ1, is worth 40 credits and is now seen as a separate award. Newly qualified social workers and those who do not already have credit points towards a PQ award are advised to start with PQ1. All PQ1 candidates must demonstrate that they have improved and extended the level of competence acquired by the point of qualification.

Course Starts

September 2004 with introduction for candidates and mentors in August

Entry Requirements

Candidates normally will be non-graduate CQSW, CSS or DipSW holders occupying a post in social work. 

Possible Progression

B.A. Post Qualifiying Social Work; the programme is in two stages: consolidation (PQ1) and specialist (PQ2-6). The consolidation stage comprises two modules which together enable candidates to gain SSSC's PQ1 award (40 credits). The remaining modules are organised in relation to specialist pathways: Child Care; Community Care; Residential Child Care; and Learning Disabilities (80 credits). It is also possible to follow a General Pathway through undertaking appropriate modules from the specialist pathways.

Basic Child Protection

This is a 5 day block release course, held in Renfrewshire. It is aimed at all newly qualified social workers and newly employed social workers. 

Course starts 

13th -17th September 2004 

Entry Requirements 

Qualification in Social work 

Possible progression 

Further specific child protection and child care training

Certificate In Child Protection

This course will:

Develop students' knowledge base in respect of the law as it relates to children, child maltreatment and abusive individuals 

Develop an applied knowledge base in respect of child development and an appreciation of the significance of this in work with maltreated children and those at risk of maltreatment 

Consider the content and impact of government and agency practices and procedures a they relate to child care and protection work 

Help achieve an understanding of, and competence in, the student's professional role in work with child maltreatment 

Help facilitate a greater understanding of the professional roles of other and to foster skills in co-operative working 

Course Starts

The University of Dundee Certificate in Child Protection will be from 6th December 2004 -29th July 2005 

There are five one week modules of training with 4 assignments and I exam (Law) 

The course must be completed within two years of registration.

Entry Requirements

Applications are invited to be submitted to Myra Frankland, Child Protection Co-ordinate and candidates will have to complete a written statement and selection is by interview.

Possible Progression

Diploma and M.Sc

Practice Teaching Award
The PT Award will provide you with formal recognition of your knowledge, skills and experience and will contribute toward your own continuous professional development. In achieving the Practice Teaching Award, you will not only be increasing your own professional standards and skills – you will also be passing these on to the social work students you assess. 
Course Starts

There are 2 Practice Teaching Programmes remaining for this year and there are no definite arrangements for future courses at present .

The programmes are structured in 3 blocks of 3 days, 4 days and 3 days 

Programme 3 23rd August-13th October 

Programme 4 25th October - 15th December 

Applications for Programme 3 have to be submitted by 16th July 2004 and candidates must have completed Anti Racist training 

Applications for Programme 4 have to be submitted by 24th Sept 2004.
Entry Requirements

To be eligible for selection to a programme, you must have at least two years

post qualifying experience in social work practice or probation. You also need to

ensure that you have sufficient time available to undertake the assessed

components of the programme in addition to the time and the facilities needed to

supervise a student on placement.
Possible Progression

The skills developed through the award are transferable and life-long and can be used as evidence towards a further award – the Post Qualifying Award in Social Work [PQSW].

Mental Health Social Work Award

At the present time social workers who are to undertake Mental Health Officer training must be qualified social workers, with a minimum of two years post qualifying experience and must be nominated by their employing local authority. The programme is managed and co-ordinated by the West of Scotland Consortium for Education and Training in Social Work. Completion of the programme will take 9-12 months from selection to approval as competent to practice.  It is an intensive course, requiring both motivation and application throughout its process.

Course Starts

February 2005 (to meet requirements under New Act)

Entry Requirements

Be nominated by their employing local authority, which will undertake to provide the candidate with support and appropriate learning opportunities.

Hold a professional social work qualification recognised by by SSSC.  These are the Diploma in Social Work (DipSW), the Certificate of Qualification in Social Work (CQSW) together with its predecessor qualifications, and the Certificate in Social Service (CSS).  If trained abroad a letter of comparability with the CQSW or a letter of verification issued by SSSC (or one of the other registering Councils in the UK) will be required.

Have at least 2 years post qualifying experience or, exceptionally, if less than 2 years qualified, hold a PQSW1 Part 1 certificate 

and

be able to demonstrate that they have improved and extended the level of competence acquired at the point of qualification

Satisfy the programme provider that they are suitable for MHO training by being able to demonstrate an ability to:

· promote anti-racist and anti-discriminatory practice.

· understand the need to, and be able to, empower others.

· recognise and work with value conflicts in practice.

have relevant experience of working with people with mental disorder or have planned to obtain such experience, (arrangements to be endorsed by the Programme), before commencement of training.

Possible Progression

Mental Health Officer training is located within the Post Qualifying framework for the continuous professional development of social workers.  Evidence produced by candidates, deemed to be satisfactory, will automatically meet requirements PQ2 to PQ5, plus core requirements (a) and (b) of the Post Qualifying Award in Social Work (PQSW).  60 PQ credits will be awarded on successful completion of the programme, which assumes completion of a minimum of 600 learning hours by the candidate.

Dip/MSc Health and Social Care

Information on this course is being updated at the moment and for current information contact Lorna Mc Manus at Glasgow Caledonian University, 0141 331 8131. Essentially, this is a modular course which progresses from Certificate to Masters over three years. This is a course for professionally qualified practitioners in social work and health.

Course Starts

September 2004

Entry Requirements

Professionally qualified in Social Work, Health, PAM.

People and Potential

A study pack for people who are taking up a new role in training and development, helping people to learn, coaching or mentoring or working towards an Investors in People award.
This pack is an integrated programme of individual study, practical skills development, work-based activities and assignments which relate to the units of the Training and Development Lead Body standards. It keeps practitioners up-to-date with changes in the training and development field and supports the design and delivery of learner-centred training programmes.
It covers: training and development in a changing world; identifying learning needs and assessing achievement; planning, monitoring and evaluating learning programmes; delivering training and learning opportunities.
Activities and assignments build into a portfolio of evidence for accreditation options, including N/SVQ units at Level 3 & 4 in Training and Development, and City and Guilds 7307/6 Further and Adult Education Teachers Certificate.
The pack comprises 220 hours of study time.

Professional Development Award

For people working as supervisors in a Home Care, Day and Residential settings. 

Course Starts

September '04

Entry Requirements

Interview plus minimum 2 years practical experience in care and HNC in Social or Health Care or completion of an entrance test.

Possible Progression

The course can be integrated with the ACAMPA award incorporating Registered Managers Award SVQ level IV and SVQ level IV in Care.

K303, Managing Care

This course is for people who have or would like to learn about frontline management roles in a wide range of care settings. It provides the knowledge, skills and analytical tools needed to become an effective manager who is able to use evidence-based strategies for good outcomes for service users. The course provides an overview of the organisational, legal and policy contexts within which managers are operating, and examines in particular the impact of working with partners in order to integrate health and social care provision, exploring the implications for managers. You are encouraged throughout the course to apply your learning to your own experience.

The course takes nine months to complete.

It is assessed through six tutor-marked assignments and an examination.

Course Starts

October 2004 and February 2005

Entry Requirements 

This is a Level 3 course. Level 3 courses build on study skills and subject knowledge acquired from studies at Levels 1 and 2. They are intended only for students who have recent experience of higher education in a related subject, preferably with the OU. If you have any doubts about the level of study, please seek advice from the School of Health and Social Welfare website www.open.ac.uk/shsw.

Preparatory work

You will need basic computer skills, and experience of using a CD-ROM and accessing the Internet would be helpful. In your first mailing of course materials you will receive an Online Applications Pack which will give you guidance to help you to prepare for working with a computer on this course. Just before the course begins, an online conference will be available, enabling you to check that you can access and use the course resources. 

Possible Progression

Passing the course will gain you 60 points towards a degree as well as a Certificate in Managing Care. Managing care also provides the underpinning knowledge needed for the Registered Managers Award (NVQ Level 4). Students who complete K303 who work in Scotland and have a relevant professional qualification can use the K303 award in submission to the Scottish Social Care Council for the RMA adults and children.

Advanced Certificate in Social Work Management

This part-time day-release modular programme offers a flexible, challenging and professionally relevant course of study. The certificate comprises three modules: Effective Management (double module), Frameworks for Managers and Elective.

Course Starts

October 2004

Entry Requirements

PO2 and above; students are required to be working in a management role on tasks that are capable of evidencing work at an advanced level of practice. 

A first degree or qualifications and/or experience deemed equivalent. In addition students will normally have at least 4 years' post-qualifying experience.

Possible Progression

The programme leads to Diploma in Advanced SW Studies (management), one might also go on to the Dip. Local Authority Management, and then Masters.

